
Copeland Borough Council Initial Equality Impact Assessment-Valid from 11 November 2011

Directorate/Service Area Customer and Community 
Services

Persons undertaking the assessment 
Person responsible for implementation of 
the policy/ function/ service or proposal

Sue Pringle

Name of policy/ function/ 
service or proposal to be 
assessed

Management Rules Date of assessment 1.11.18 New or Change 
to existing 
circumstances

New

Positive Equality Duties

This initial EIA will also help you identify whether there are opportunities for promoting equality. Even if there are no adverse impacts, this part of the 
process is essential as it will ensure we meet our equality duties. These equality duties are set out in a number of pieces of legislation and are 
summarised below for reference:

The need to eliminate unlawful discrimination, promote equality of opportunity and foster good relations between and for different groups based 
on:                                                

 Sex
 Gender reassignment (i.e. transgender individuals)
 Age 
 Disability (mental and physical)
 Sexual orientation (heterosexuality, homosexuality, etc)
 Religion and belief (including no belief)
 Race
 Pregnancy and maternity
 Marriage and Civil Partnership

http://homeoffice.gov.uk/equalities/equality-act
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1. Briefly describe the aims, objective or  
purpose of the policy/service/ function or 
proposal being assessed. If this EIA is 
assessing the impact of a proposed change 
please describe the proposed change.

Updating the rules will ensure which govern our Crematorium and Cemeteries are fit for purpose, 
which haven’t been updated since 1979.  The rules need to reflect modern day living, expectations 
and service standards.

 A consistent standard is set across all 5 cemeteries

 Clear signage is in all of our cemeteries, clearly communicating relevant extracts from the 
rules and the facility to display notices of current events 

 When Exclusive Rights of Burial Deed is issued up to date extracts of the rules are issued 
with the deeds, clearly communicating the rules

 Reduce complaints and increase compliments

 Increase our integrity within our community

 Provide a more efficient grass cutting service, which is hampered by previous rules not 
being updated and enforced

 Ensure and that health and safety is prevalent within the  crematorium, ground of 
Distington Hall and our cemeteries

2. What are the required outcomes from this 
policy/service/function or proposal? 

 That all our cemeteries and crematorium are safe and pleasant with good access, clear 
terms of use and good standards of maintenance

 The rules are clearly communicated through a robust framework involving bereavement 
services team, visitors to our crematorium and cemeteries 

3. Who will be affected by this  Staff in Parks and Open Spaces and Bereavement Services, Visitors, Funeral Directors, 
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policy/service/function or proposal? Monumental Masons

4. How do these outcomes align with the 
Councils priorities? (Council Plan)

 The community of Copeland and Allerdale primarily

5. Are there any wider impacts associated 
with the policy/service/function or 
proposal that should be considered, e.g. 
the proposed impact on the effectiveness 
of other service areas of the Council or any 
assistance to implement that would be 
required.

 There are legal requirements and obligations that local authorises must be observed and 
adhered to in order to run a cemetery and crematorium – Local Government Act 1972 and 
the Local Authorities Cemeteries Order 1977

 Parks and Open Spaces maintaining our cemeteries in accordance with the Management 
Rules to make them a peaceful and respectful place to visit

 Communication Team creating a robust communication plan to enable a successful 
implementation of the updated rules

 Bereavement Services who will be responsible in enforcing the rules which will ensure that 
crematorium and cemeteries are a safe and pleasant place to visit 

6. What factors/risks could affect the 
intended outcome.

 The community and /or specific communities of interest of Copeland not embracing the 
new rules

 Increase in complaints raised 

7. Who are the main stakeholders in relation 
to this policy/service/function or proposal 
(e.g. partners, community groups etc.)?

 Funeral Directors
 Clergy/Celebrants
 Bereaved residents and families / friends 
 Monumental Mason
 Disability Forum
 Awaz

8. What quantitative data have you used for 
this assessment (Statistics, demographics, 

Below statistics and demographics taken from 2011 Census, Office for National Statistics:
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indicators, and partner data)? Please note 
that data should relate to each equality 
group (race, disability, etc.). 

All evidence to be kept and recorded

Gender – The population of Copeland is 70,603, made up of 50.2% male to 49.8% female.  It is not 
felt that Advertising and Sponsorship will have an adverse impact on this equality group providing 
the content is appropriate.

Gender Reassignment – There is no reliable information on the number of gender reassigned 
people within Copeland.  Regardless of this, it is not felt that Advertising and Sponsorship will have 
a negative impact on this equality group providing the content is appropriate.

Age -  Cumbria has an older population profile that England & Wales and this population is ‘ageing’ 
at a faster rate than the population nationally.  The age profile is broken down as follows: 0-15 
years – 17%, 16-64 years – 64.1%, 65+ years – 18.9%.  It is not felt that Advertising and Sponsorship 
will have a negative impact on this equality group providing the content is appropriate.

Disability – 10.7% of people in Copeland declared themselves as having day-to-day activities 
limited a lot by a limiting health problem or disability compared to a national average of 9.7%.  It is 
not felt that Advertising and Sponsorship will have a negative impact on those with disability 
providing the content is appropriate.

Sexual orientation – No accurate data exists of the LGB community in Copeland, but nationally the 
population is estimated at between 5% – 7%.  This would mean that around 2,750 people aged 
over 16 in Copeland are LGB.  It is not felt Advertising and Sponsorship will have a negative impact 
on this equality group providing the content is appropriate. 

Religion or belief – Copeland’s breakdown in relation to religion was as follows: Christian – 78.9%, 
Buddhist – 0.21%, Hindu – 0.11%, Jewish – 0.02, Muslim – 0.32%, Sikh – 0.01, Other – 0.21, No 
religion – 14.4%, Religion not stated – 5.9%.  It is not felt Advertising and Sponsorship will have a 
negative impact on this equality group providing the content is appropriate.

Race – Copeland’s breakdown in relation to ethnic group was as follows: White British – 97.3%, 
White Other – 1.2%, Mixed ethnic group - 0.5%, Asian – 0.9%, Black/African/Caribbean – 0.1%, 
Other 0.1%.  It is not felt that Advertising and Sponsorship will have a negative impact on this 
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equality group providing the content is appropriate.

Marriage and civil partnership – Of those aged over 16 in Copeland the breakdown in relation to 
marital status is as follows: Single – 29.7%, Married – 51.0%, Same sex civil partnership – 0.2%, 
Separated – 1.9%, Divorced – 9.2%, Widowed – 8.0%.  It is not felt that Advertising and Sponsorship 
will have a negative impact on this equality group providing the content is appropriate. 
  
Below statistics taken from NHS Copeland Health & Well Being Profile 2012

Pregnancy and maternity – There were 771 births in Copeland in 2011 which is below the national 
average.  It is not felt that Advertising and Sponsorship will have a negative impact on this equality 
group providing the content is appropriate.

9. What qualitative data have you used for 
this assessment (Consultation, complaints 
and comments)? Please note that data 
should relate to each equality group (race, 
disability, etc.). 

All evidence to be kept and recorded

 Researched other authorities Management Rules
 Visited other Crematoriums and Cemeteries
 Monitored complaints and comments through Pentana
 Held stakeholder events across the borough 
 Had one to one meetings with Funeral Directors
 Involvement of Overview and Scrutiny throughout the whole process
 Held 2 consultation events 
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Conclusion

Are there concerns that the policy/procedure/function or proposal could have specific negative impact on people from the following groups?

Will the implementation of this 
policy/procedure/function or 
proposal have any negative 
impact on people from any of 
these equality groups?

 If yes, can the policy/procedure/ 
function or proposal be amended 
or altered to help mitigate the 
negative impact?

If yes, have you considered any 
alternative courses of action? 
Within the initial EIA, this should 
relate to immediate alternatives.

Group

Y N Y N Y N
Gender N
Gender reassignment N
Age N
Disability N
Sexual Orientation N
Religion or Belief (inc non-belief) N
Race N
Pregnancy and maternity N
Marriage and civil partnership N

If you have recorded a possible 
alternative course of action, please 
provide a short description. If you 
have indicated a mitigating action, 
please provide a short description.
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Conclusion

Could the implementation of this policy/service/function or proposal disproportionally affect any particular neighbourhoods i.e. 
Localities/Parishes?

If yes, please describe. 

Indicate what alternatives have been 
considered or mitigating actions are 
planned.

Will the implementation of this policy/procedure/ function or proposal have any positive impact on people from any of these equality groups?

Yes No Please describe
Gender N
Gender reassignment N
Age N
Disability Y N
Sexual orientation N
Religion or Belief (inc non-belief) N
Race N
Pregnancy and maternity N
Marriage and civil partnership N

 Consultation with CCC on the possibility of marked disability bays on 
Meadow Road.
Meeting held with Copeland Disability Forum and Awaz.
Regular presence of a member of Parks and Open Spaces/Bereavement 
Services in the cemeteries to advise/explain the Management Rules.
Procedure in place to ensure that access is allowed into the cemetery to 
those who are entitled i.e. highest rate of DLA or enhanced PIP.  All 
applications to be carried out face to face.
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Are you satisfied the implementation 
of this policy/service/function or 
proposal could not be challenged for 
unlawful discrimination or failure to 
meet statutory equality duties.

No Yes
Date Full EIA CompletedShould the policy etc. proceed to a full 

impact assessment? (if at this stage of 
the process there is evidence of 
adverse impact on any equality groups 
then you must answer yes).

N
Full EIA not required feedback from consultation has been included in the 
new rules development

Completing Officer (Name) Susan Pringle  Bereavement Services Development Manager

Completing Officer (Signature)

Authorising Manager (Name) Julie Betteridge  Executive Director Operations

Authorising Manager (Signature)


